New College Library
The USF at Sarasota/New College
Library recently was featured in the
Architectural Portfolio issue of American School and University. It was featured along with 42 other buildings in a
section on structures at postsecondary
institutions. AS&U has an audience of
43,000 administrators at schools and
institutions of higher education.

USF at Sarasota included in American School and University
The USF at Sarasota/New College
Library has been included in the Architectural Portfolio issue of American School
and University (AS&U).
It is featured along with 42 other buildings in a section on structures at postsecondary institutions.
AS&U, based in Philadelphia, goes to
43,000 administrators at schools and institutions of higher education, Editor Dorothy
Wright said.
"We reach nearly every administrator
involved in planning education facilities,"
she said.
The Architectural Portfolio issue presents
models for educational institutions to con-

Charlie Bradley

walkway improves access from one part of
the campus to the other, Tappe said.

sider. "Administrators don't have a lot of
training in building design," she said. "The
magazine gives them an idea of what is
being done elsewhere. It also serves as a
historical reference work for design of education facilities."
The library and the pedestrian walkway
over U.S. 41, built along with it, help unify
the campus, AS&U notes. The western part
of the campus includes three mansions
built in the 1920s and the eastern part
includes modernistic dormitories designed
by I. M . Peio.
"The Mediterranean theme was a
motivating force in the design of the building facades, which feature arched open-

ings, stucco walls and barrel tiles on the
sloped portion of the roof," the magazine
notes.
The library's chief architect said he was
pleased with the recognition. "Designing
the building was a real planning challenge
because the two parts of the campus are
dramatically opposed architecturally," said
Project Manager John Toppe, vice president of Harvard , Jolly, Marcet and
Associates.
His St. Petersburg-based firm consulted
with The Architects collaborative of Cambridge, Mass. in designing the building.
The library succeeds in blending symbols of both the past and present, and the

The 70,000-square-foot library was built
and furnished with $6.1 million in state
funds.

USF basketball
star's jersey retired

Story Ideas!

Story Ideas!

USF basketball star Charlie Bradley's jersey, the familiar No. 30, was retired in
ceremonies just prior to the Feb. 14 USFJacksonville homecoming game.
Bradley, often considered the best player
to ever wear a green and gold USF basketball jersey, was known for his outstanding
shooting ability and range. He set and still
holds nearly every USF basketball record.
A left-handed forward , Bradley scored
2,319 points in his four year career, which,
along with being the highest in USF history,
is also a Sun Belt conference Record.
Bradley, who was a third round draft
choice by the Sacramento Kings following
his athletic career at USF, was the first
South Florida or Sun Belt Conference
player to participate in the U.S. Olympic
team trials and also was named to the Sun
Belt Conference All-Decade Team.' He was
named to nearly every All-America team,
including The Sporting News, Associated
Press and United Press International.
Bradley also was a member of the AllSun Belt Conference first team for three
consecutive seasons and was the league's
Co-Player of the Year in the 1982-83 season, when he led the nation in scoring for
11 consecutive weeks before ending the
season fourth in the country.

" Before, you had to take your life in your
hands to cross U.S. 41 ," he said.
The two-year-old Harry Sudakoff Lecture
and Conference Center, east of the library
on the opposite side of U.S. 41, also helps
unify the campus architecturally, Toppe
said. It too was designed by Harvard, Jolly,
Marcet and Associates.

Do you know a faculty or staff member
who: Raises rare snakes? Sky Dives on
Weekends? or Grows prize-winning
petunias?
If you do know of someone on the USF
staff who has an interesting pastime or is
involved in a fascinating activity, let us hear
from you.
Send your story ideas to the Intercom
editor, Office of Public Affairs, ADM 264.
Note: We are pleased to publish articles
of interest to the general campus community. However, we are unable to print departmental or college rules, regulations or
forms. We can print a brief announcement
on how certain events will affect the entire
university. Thank you for your cooperation.

Women's Awareness Week, see page 4

Deadline for next issue is March 19

Announcements
6th Annual
Conference on
Alzheimer's
The Suncoast Gerontology Center
announces the 6th Annual Conference on
Understanding and Coping with Dementia:
Attack on Alzheimer's Disease. The program is designed for health care professionals and family members of patients
with memory disorders, and will provide
practical and up-to-date information on the
diagnosis, management and treatment of
oatients with Alzheimer's Disease and
··elated memory disorders.
The conference will be held at the USF
Medical School Auditorium on April15. For
further information call Julie Canny at 4355.

Brennan named
director at Center
Joe Brennan has been named director of
social services at the University of South
Florida Psychiatry Center. Prior to joining
the new facility at the University, he served
as regional director for Catholic Social
Services, Diocese of St. Petersburg.

Condoulis joins
Psychiatry Center
Judy Condoulis formerly director of
Social Services at Hillsborough County
Hospital, has joined the University of South
Florida Psychiatry Center. She is responsible for social services in the Center's
adolescent program.

Castor inducted
Betty Castor, Commissioner of Education
for the state of Florida, was inducted into
the "Class of '56" at the University of South
Florida Alumni Awards Banquet, Friday,
February 13, at the Hyatt Regency Hotel.
The "Class of '56" is the highest honor
the university can bestow on a nongraduate, according to Lee Patouillet, director of the USF Alumni Association. It
recognizes an individual who has rendered
outstanding service to USF and to the
community. The award was created to
commemorate the year USF was founded.

Urgent notice to persons preparing
-appointment forms. Changes to campus
mail point, campus location and campus
telephone number must be indicated in
the remarks section of the appointment
status form when an employee transfers to
a new department or division. Changes to
this information may also be made by
memo to Management Services and Processing, Coding Section, FA0-011 .
It is very important that this information
be updated along with the appointment
change, as various directory listings and
mailing labels are generated from this
information. As the campus post office,
information booth and the main USF
switchboard operators rely on the accuracy of this information, it is extremely
important that Personnel receive the new
campus addresses and phone numbers
as the appointment change is processed.
Thank you for your cooperation .
Appointing OPS Employees. Often
processing of OPS appointments is delayed because of lack of or incompletion of
requ ired documents. Personnel Services
offers the following information to help
expedite the process.
There are basically three steps in appointing OPS employees: the employee
must complete a USPS application; the
employee must complete payroll sign-up;
and the department must complete an
Hourly/Prof. salaried OPS Appointment/Appointment change form .
All applicable sections of the appointment paper must be completed to avoid
delays in processing the appointment. All
hourly OPS employees are called Temporary Technical Assistant and that title
should be indicated on the paper. Professional Salaried OPS employees may have
other titles.
The employees must complete a USPS
application. (Employees transferring from
Student OPS to Non-student OPS must
complete an application.) If the employee
has worked at the University in the past
two years there may be an application on
file and completing a new application
would not be necessary. Indicate the ending date for the past appointment in the
" Remarks" section of the appointment
paper. Please do not use the old blue State
of Florida application. The application
must be signed. !ndicate " OPS" or " Temporary Technical Assistant: in the Work
Preferences box. Do not indicate any inhouse or class titles on the application. (If
the employee wishes to apply for a permanent position a special form for nonpermanent USF employees should be

Services is sponsoring two Retirement
Workshops March 31 in Room 251 of the
University Center from 9:30 a.m.-noon and
1:30-3:30 p.m. The information presented
in these workshops will be geared toward
employees who will be retiring within the
next two years. However, other employees
are welcome to attend.
The objective of the workshops is to provide employees who are members of the
Florida Retirement System with basic
information regarding the retirement
benefits for which they are eligible and to
outline the procedures which must be followed by employees who are preparing for
retirement in the near futu re, including
application for retirement and Social Security benefits.

completed. This can be obtained from
Personnel.)
The employee must attend a payroll
sign-up session or complete a sign-up
packet in the department. If an appointment is needed for a sign-up session or if
there are questions concerning sign-up
call Benefits at extension 2970. Indicate
the payroll sign-up date in the appropriate
space (if using an old form, indicate in the
" Remarks" section). If the employee has
completed a payroll sign-up packet in the
department, indicate such in the same
space. OPS employees who have been
employed at USF in an OPS position (student or non-student) in the past 12 months
need no sign-up again. Indicate this information in the "Remarks" section.
If mailing in the application and/or
packet, it is recommended that the
appointment paper be sent with them.
Stapling the application to the appointment paper is helpful.
Retirement Workshops for prospective
retirees.
The Division of Personnel

Representatives form the Florida Division of Retirement, the local Social Security Administration office and the USF
Employee Benefits office will be presenting the workshops and will be available to
answer questions participants may have.

Welcome _ _ _ _ _ _ _ _ _ _ __
The Intercom wishes a warm welcome
to the following new employees and
retirees: Nikita Anderson, Receptionist;
David Arias, Word Proc Sys Opr; Elizabeth Auld, Instructor-Vis; Mark Beretta,
Custodial Worker; Ella Bennett, Custodial
Worker; David Berch, Operating Engineer; Evelyn Bitzer, Secretary Specialist; Pamela Bost, Therapy Aide II;
Stacey Brooks, Secretary Specialist;
Richard Brown, Behavioral Program
Supv ; Irene Callahan, Clerk Typist
Specialist; Sebastian Chatman, Support
Service Aide; Linda Clark, Animal Tech I;
Michelle Clarke, Therapy Aide II; Nancy
Colbert, Secretary Specialist; Margaret
Doherty, Asst Univ Librarian; Susan
Eales, Chemist II; Carmen Feliciano,
Accountant II; Kimberly Foley, Receptionist; Sheila Foster, Accountant Ill;
Angela Fox, Clerk; Wesley Foxwell, Phototypesetter; Linda Green, Custodial
Worker, Cynthia Haffey, Secretary
Special ist ; Bernice Hager, Clerk
Specialist; Jeffrey Hammel, Radio.:rv
Traffic Spec; Samantha Hastings, Library
Tech Asst I; Mary Hayward, Staff Assistant; David Heaton, Accountant Supv I;
John Helton, Electronic Tech II; Leslie
Himelrick, Data Entry Operator; Melbereta Hodge! Data Entry Operator; Joan

Holmes, Coordinator-Act; Daniel Horner,
Electronic Tech I; Daniel Hunt, Laborer;
Carmen lbanhes-Stephens, Switchboard
Operator II; Daniel Isenberg, Groundskeeper; Brenda James, Receptionist;
Deborarh James, Secretary Specialist;
Dorett Jones, Secretary; Jacquelynn
Joy, Administrative Assistant I; Rosa Kent,
Clerk Typist Specialist; Kelly Kise, Clerk
Specialist; Ronald Kotas, Radio-TV Eng
Tech I; Athina Kyritsis, Duty Officer;
Shirley Latt, Clerk Typist Specialist;
Patrick Lawlor, Resident Adv to Students;
Sherry Leach, Clerk typist Specialist;
Nancy Martin, Secretary Specialist;
Ralph McKay, Academic Administrator;
Susan McVaney, Secretary Specialist;
Valeria Myers, Clerk Typist Specialist;
Michael Oshinsky, Administrative Assistant I; Nancy Parker, Secretary Specialist;
Kathleen Patterson , Clerk Typist
Specialist; Robert Pennock, Groundskeeper; Richard Porter, Painter; Lynda
Presley, Custodial Worker; Sylvia Prince,
Support Service Aide; Colleen Rossback, Secretary Specialist; Andrew Roth,
Manager of Laboratories; Glenn Sabtka,
Radio Station Mgr I; Edward Santilli, Photographic Lab Tech; Richard Schultz,

See Welcome, page 4

HRD Notes
Training Programs through April

Following is a schedule of training activities offered by Human Resource Development from March 24-April 29. For

Date

Program
Code

Program
Title/Time

Session/ Target
Part
Audience

3/24

GH-LR

Grievance
Handling
8:30 a-noon

A1 of 1

Priority given
to managerial
and supervisory
staff. Non-supervisory staff
may attend
on a spaceavailble basis.

3/26

BPI-E

Building a
Professional
Image
8:30-11:30 a

A1 of 1

Non-supervisory Mary
staff in the
McKeever,
occupational
HAD
categories;
office clerical,
direct service,
safety and security and skilled
craft.

$10

Speaker

Fee

Roland
earrington,
Labor
Management
Relations

NA

registration information, call extension
3090.

BPI-E

(see above)

81 of 1

(see above)

(see above)

$10

4/1

BW-EO

Black Women
in the Workplace
noon-1:30p

A1 of 1

All occupationa! categories

Wilma
Smith
Equal
Opp. Affairs

NA

New Employee
Orientation
8:30 a-3p .

E 1 of 1 -- All newly ---· Mary
McKeever,
hired A&P &
-.lj~SPS staff •.,~ HAD
·1 .•.

NA.=..':· :::··

Communication

A 1 of 1

$10

NE0-0

.
4/9

CW-E

Nonsupervi-

Mary

Program
Title/Time

Session/ Target
Audience
Part

in the Workplace
1:30-4:30 p

3/27

4/8

Program
Code

Date

$10

CW-E

(see above)
9:30-11:30 a

81 of 1

(see above)

4/16

PBS-G

Problem Solving

A 1 of 1

All occupational categories

PBS-G

(see above)
(1:30·4:30 p)

B 1 of 1

(see above)

4/28

CPR-H

Cardio
A 1 of 2
Pulmonary
Resuscitation
12:00 noon-2:00 p

All
occupational
categories

4/29

NE0-0

New Employee E 1 of 1
Orientation
8:.~0· a-3:00 p
Cardio
A2of2
Pulmonary
Resuscitation
12:00 noon-2:00 p

All newly
Mary
hired A and P
McKeever,
and USPS ,,·,;'C? HAD

0.~

'

.

.

Fee

sory staff
McKeever,
in the
HAD
occupational
categories: office
clerical, direct
service, safety
and security, and
skilled craft

4/10

· (yPR·H
'

Speaker

...

Mary
McKeever
HAD

$10
$10

Heallhline

. ..

NA

NA

..~

'··· ~ Healthline
All
occupational - ... '
categories

NA
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Berry speech to highlight USF Women's Awareness Week
A speech by Mary Berry, a history
professor and commissioner on the United
States Commission on Civil Rights, will
highlight the University of South Florida's
Women's Awareness Week March 27 April3.
Berry, billed as "The Woman Who
Challenged the President and Won," will
lecture at 8 p.m . March 31 in the Cooper
Hall auditorium (CPR 103) on the USF
Tampa Campus. All events during
Women's Awareness Week are free and

open to the public.
Following is a schedule of events.
March 27, Concert: Casselberry and
DuPree. 8 p.m., Martin Luther King Plaza.
March 30, Audience participation performance by Barbara Kazanis, art educator.
Noon -1:30 p.m., University Center (CTR)
room 312.
March 30, Presentation by the Women's
Information Network: " Developing a Support Network for Women in the Workplace." 5-6 p.m., CTR 255-256.

Casselberry-DuPree to perform March 27
The musical group Casselberry-DuPree
will perform during the University of South
Florida's Women's Awareness Week March
27-April 3 on the University's Tampa
campus. The female duo, whose musical
styles range from gospel to country to reggae, will perform 8 p.m. March 27 at the
Martin Luther King Plaza.
Members J. Casselberry and Jaque DuPree, originally from Brooklyn and now
based in Boston, have been collaborators
since their 1960s high school days. After
years of performing in New York, the two
women touring nationally in the 1970s,
appearing at folk and women's festivals,
concerts and clubs. They have performed
with such artists as Taj Mahal, The Persuasions, Holly Near and Whoopi Goldberg.

They have also performed at political
benefits, including those for the Indian
Treaty Council, Black United Fund and the
African National Congress Women's
Section.
The duo has recorded two albums,
"Casselberry-DuPree" and "City Down,"
and has contributed music to the Academy
Award winning documentary, "The Life and
Times of Harvey and Milk," and the film ':Art
Is," a musical documentary with Leonard
Bernstein and Rudolph Nureyev. Their current music includes African chants on
topics ranging from apartheid to feminism.
For more information on the free concert
or any of the Women's Awareness Week
events contact Gwen Ritter at 2331.

March 31, Group discussion/lecture by
counselor Melissa Bai rd: "Women Who
Love Too Much." Noon- 1:30 p.m. CTR
252.
March 31, USF Lecture Series: "An Evening With Mary Berry." 8 p.m., Cooper Hall
auditorium.
April 1, Presentation: " Black Women in
the Work Force." Noon - 1:30 p.m., CTR
255-256.
April1, Workshop presented by Ellen Kimmel: "Skill Building for Effective Conflict

Resolution." 2-4 p.m. , CTR 255-256.
April 2, Presentation: "Sexual Harassment Campaign: The Final Results."
noon-1:30 p.m., CTR 255-256. An evening
presentation is also scheduled.
April 2, Presentation/discussion:
"POW/MIA--The Tragedy Continues."
Speaker: Dana Chwan , Forget Me Not Association. 2-4 p.m., CTR 255-256.
April 3, Presentation/workshop by Reba
Branning: "Women and Self Esteem."
noon-1:30 p.m.

McKay Joins
USF/St. Pete Staff
Dr. Ralph McKay has been appointed the
new director of development for the University of South Florida at St. Petersburg.
McKay holds a bachelor's degree from
the College of Steubenville (Ohio) in English and business administration, a
master's from West Virginia University in
English and education and a Ph.D. from the
University of Pittsburgh . He previously
served as both director of graduate and
continuing research and vice president for
development at the University of Steubenville. He comes to USF from his position of
campus dean of Buena Vista College, Marshalltown (Iowa) campus.
McKay will be responsible for directing
fundraising and community relations activities for USF/St.Petersburg.

USF Foundation implements new policy

Venders servicing USF to be paid faster

The University of South Florida Foundation,lnc. will operate under a new policy of
"selective divestment" with the goal of
reducing the percentage of its holdings with
companies doing business with and in
South Africa. Executive Vice President
Joseph F. Busta, Jr. announced.
The Foundation is a private, non-profit
corporation chartered to accept, invest and
distribute all private gifts at USF.
Under the new investment guidelines of
the Foundation, "We are directing our
investment firms to invest, where possible,
in stocks of businesses which provide for
equal statistical risk that meet your portfolio
profile and which do not have business
operations in South Africa," Busta said.
"This change in policy will strongly favor
those firms not operating in South Africa,"
he added. "For some it may not go as far as
they would like, but for us it represents a
major change in our investment policy
guidelines."
The executive vice president said there
were two reasons for this change in policy.
"First, the situation in South Africa has

not improved in the year and a half that our
Foundation policy of adhering to the Sullivan Principles has been in effect. In many
cases the situation has worsened .
"Second, in response to the genuine
concern of our students and faculty, this
new position reflects a balance of our social
and moral concerns with our legal and
financial trust responsibilities.

The turnaround time for paying vendors
who se.rvice the University of South Florida
will be reduced by almost a third thanks to
a pilot program established by the state
comptroller's office in Tallahassee.
According to Rickard C. Fender, vice
president for administrative affairs at USF,
what normally takes up to 30 days to process bills and receive checks from Tallahassee will now take no more than 21 days.
The reason is that the state comptroller's
office has set up a two-person branch office
on the USF campus equipped with on-line
computer terminals to process vouchers
received from the University's division of
finance and accounting.

1987 Affirmative
Action Awards

USF Jai Alai Night

The 1987 Affirmative Action Awards will
be held April 1 at 3 p.m. in CTR 248
(University Center Ballroom). President
John Lett Brown will speak and recognize
the recipients of this year's awards.
Interested persons can call the Equal
Opportunity Office at 4373 to make a
reservation.

Busta said that in the event the Sullivan
Principles are changed, the Foundation will
re-evaluate its position statement and
investment policies.
Currently the Foundation's investment
management counselors are allowed to
select freely from a pool of stocks governed
by the Sullivan Principles. Under policy
guidelines recommended by the Florida
Board of Regents in January 1986, foundations of state universities may invest ir;:~ companies doing business in South Africa if
they are signatories in good standing with
the Sullivan Principles, a code of employee
relations designed to foster equal opportunity and desegregation in the workplace.

April 7 has been designated USF
Scholarship Night at Tampa Jai Alai. USF
faculty, staff and friends are invited to participate in a dinner at the newly opened
"Courtview Restaurant" and enjoy the
games from your seat. Doors open at 6
p.m. and the first game begins at 7 p.m.
Advance reservations only by contacting
Mauro at 2125, no later than March 30.
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USF is one of two state universities to test
the pilot program, set up by George Haynie
and Bill DuBose of the comptroller's office.
The other program will be tested at the
University of West Florida in Pensacola.
For more information about the pilot program call Rickard C. Fender at 3214.

From page 3, Welcome
Biological Scientist II; Noelella Shaw,
Clerk Typist Specialist; Otis Singfield, Jr.,
Operator Engineer; Margaret Sprinkle,
Switchboard Operator II; David Stephan,
Animal Tech I; Laurel Stillman, Clerk
Typist Specialist; Elizabeth Sultenfuss,
Coordinator-Vis; Cynthia Tickell, Training
Specialist II; Karen Vaughn, Lab Technician II; William Webb, Associate In-Vis;
Linda West, Sr Clerk; Joseph Wiesen,
Clerk; Ellouise Williams, Planner Ill;
Gwendolyn Wright, Clerk Typist
Specialist.
The Intercom offers warm congratulations to the following employees who have
received promotions: Patricia Endert,
Library Tech Asst II ; Robin Lewis, Storekeeper II; Doris Weaver, Secretary Spec;
Kathleen Bigelow, Sr Clerk; Robert
Dobuzinsky, Groundskeeper; Sherri

Sarabia, Human Svcs Couns Ill; Warren
Russ, Utilities Super; Linda Clouse, Sr
Word Proc Opr; Janet Barber, Secretary
Spec; Audrey Charles, Accountant IV;
Erik Scott, Clerk Specialist; Eugene Gilmore, Sr Motor Vehicle Opr; Delores
Bryant, Administrative Sec; Gwen Ritter,
Health Educ II; Donna McKinley, Staff
Assistant.

Limited hours in
Registrar's Office
The Registrar's Office is in the process
of renovation. The week of March 16-20,
limited service will be available at the SVC
137 counter from 9 a.m . to 5 p.m. and on
the telephone from 8 a.m. to 5 p.m.

--------Policy Statement-------·

intercom

-------

The information is keyed directly into a
computer at the state comptroller's office
and a check is issued from Tallahassee the
next day.
"We hope the quicker turnaround time
will attract more small business vendors
and minority vendors to service USF,"
Fender said.

-----

Intercom is the official employee publication of the University of South Florida, published by the Office of Public Affairs
[ADM 264]. Its purpose Is to provide timely information to
faculty and staff about University issues and actions, to provide
announcements and news items of special interest and concern, to report the notable accomplishments of the faculty and
staff as well as the University, and to provide a means of communication between the administration and faculty/staff. Pub:
lication in Intercom of announcements about the University's
policies and procedures constitutes official notice to employees. Intercom is devoted exclusively to those employed at
USF and does not deal with student-related information. It is
published every two weeks from September-May, with some
variations conditioned by the academic calendar and distributed by campus mail.
"Personnel Notes" and " HRD Notes" are produced by the
Division of Personnel Services and the Office of Human Resource Development.

Deadline: The next issue of Intercom will be published April
1. Please submit copy to Je.onifer Thomas, Intercom editor or
M .J. Macdonald, assistant editor, ADM 264. The deadline for
the next issue is March 19. the issue date and deadlines lor
upcoming issues are as follows:

Issue Date

Deadline/ ADM 264

Ap ril1
April15
Apri l 29

March 19
April11
April16

This public document was promulgated at an annual cost of
$24,660 or $.32 each, to provide timely information to Faculty
and Staff about University matters.
USF is an equal opportunity institution.

